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Fiscal Note

The State Civil Service Commission should not consider an employee whose annual performance review shows he or she 
"meets expectations" for any pay increase which purports to be based on meritorious service or performance. 

Implementation of this recommendation is anticipated to result in an indeterminable decrease in state expenditures.  If the
Civil Service Commission adopts this recommendation, any employee whose performance rating shows he or she only meet
expectations would not receive a merit or performance pay increase, which will result in a savings to state agencies.  Under
current rules employees whose performance is rated as meets requirements are currently eligible for a merit increase.  In 
FY09, 19,607 employees received a “meets requirements” for their performance review.  The Legislative Fiscal Office
assumes that “meets expectations” is synonymous with “meets requirements”.  For illustrative purposes only, based on the
average annual salary for a classified state employee of $40,988, and assuming that the average merit was a 4% increase
for six months, the state would save approximately $19 million in FY10.  The calculated savings also includes a reduction in
retirement expenses.  The savings would impact any available state means of financing.

 -

There is no anticipated direct material effect on governmental revenues as a result of this measure. 
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H. Gordon Monk

Legislative Fiscal Officer

Dual Referral RulesSenate House
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                or a Net Fee Decrease


